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FINANCIAL REWARDS
With a PhD in chemistry and over 25 years in the energy industry, Dr Nina 

Skorupska was the first woman appointed as a power station manager at RWE 
npower and has been Director of Technology Services. Other roles include 

executive member of the Board of Essent NV, The Netherland’s largest energy 
company. In 2012 she became a Supervisory Board Member for DNV GL Energy in 
The Netherlands and is the Chief Executive of the Renewable Energy Association. 

In a straight talking presentation Nina said: “My advice to young engineers 
would be to learn how to read a balance sheet and P&L. It’s very important that 
you can articulate this. I have earned a fortune and that’s one thing that women 
don’t talk about.” At the point where she was earning the most, Nina took a pay 
cut and went back to technical services because she preferred the environment 

there. “You need to make yourself ready to be flexible and adapt to changes as a 
woman working in engineering – if you think your job isn’t going to change then think again!”

She explained how it was “exciting and empowering being on a board and making things happen,” but she 
warned that compromises have to be made. “You can have it all, just not all at the same time.”

She is particularly enthusiastic about her chosen field. “Energy touches our modern lives and it’s in the news 
all the time. It is a very exciting sector to work in.”

AMBITION
21-year-old Jade Aspinall is in the third year of an engineering apprenticeship 
at MBDA Lostock and has ambitions to achieve two HNDs with distinction in 
electronics and mechanical engineering. Her parents tried hard to discourage her 
from her chosen professional route but her determination proved too great. “I 
work in very clinical, diverse engineering,” she said. “It’s different every day and it’s not about dirty overalls. 
It’s about doing a really interesting job. When I could see that an apprenticeship means you get education, 
experience and money – I thought ‘why can’t I do that?’ But my parents really wanted me to go to university. 
I went to an open day and they said I could one day get a job with a great company like MBDA and I thought I 
could do that now with an apprenticeship so why wait?”

Jade is very vocal about her ambitions and is happy to be a role model for young people, speaking at events 
where possible. Equipped with determination, confidence, enthusiasm and ability – what better career for her 
than engineering?

ACHIEVEMENT
Pam Liversidge OBE is a chartered mechanical engineer and was the first woman 

president of the Institution of Mechanical Engineers (1997-1998).
Pam’s CV is impressive and includes roles with blue-chip names such as GKN 

and her own manufacturing companies. She has held senior positions throughout 
her career and is currently Managing Director of Quest Investments Ltd, a pro-

active shareholder in engineering and medical device companies.
She has numerous Honorary Doctorates from universities and is a Fellow of 

the Royal Academy of Engineering, Royal Society of Arts and the City & Guilds 
Institute. She also has an extensive list of prestigious awards and appointments. 

She was awarded an OBE in 1999 for services to the IMechE.
Speaking at the NWED WES conference ‘Women in Engineering: The Challenge’ 

she said she was “delighted” to be part of the day. “We have the opportunity to 
listen to some very knowledgeable and enthusiastic speakers and the Q&A sessions are extensive.”

NETWORKING
Dervilla Mitchell is a director at Arup, the company she joined after graduating 
and returned to after a six-year spell in Ireland and the United States. She 
has been involved in large architectural projects including Portcullis House 
Westminster and led the Arup team at Heathrow’s Terminal 5 where she was 
Head of Design Management for the £4bn project.

A civil engineer by trade, she has worked as a structural engineer for most of 
her career. Speaking at the NWED WES conference she praised the virtues of all 
manner of networking. “Networking is all about celebrating our diversity and 
promoting inclusion,” she said. “The impact of networks fosters the right culture 
where people feel at ease.” She thanked the eight male delegates at the event 
but quipped: “Now you can see what it feels like in our working lives.”

She explained how staff networks have helped Arup with its diversity 
commitment. “We speak of talent, merit and fairness, which are all important words but we also have clear 
terms of reference and a network budget so it is not a side line but an important part of our business plan.” 
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What an amazing day 23rd June was with 
over 80 events run across the UK to help 
celebrate WES’ 95th birthday and National 
Women in Engineering Day; the response 
to this day was phenomenal. A big thank 
you to Dawn Bonfield for coming up with 
the idea and organising the Women in 
Engineering: The Challenge conference.

I was privileged to attend and present 
at the conference along with so many 
other motivational speakers; see opposite 
for more details. It was a great event and 
hopefully at future events we can get more 
men to attend so we can really get the 
message across that women belong in 
engineering.

In the evening I attended an event run 
by WES Scotland and Equate Scotland at 
the IET Glasgow. This was another great 
occasion with two early career speakers 
and two top of their career speakers. 
Equate Scotland also presented WES with 
a magnificent 95th birthday cake. I hope this 
is the first of many events run in partnership 
with WES and Equate Scotland.

I would personally like to thank everyone 
who embraced this day and made it such 
a success.  Looking forward to 23rd June 
2015; what do you have planned for next 
year?

The conference also gave WES the 
chance to congratulate Past President 
Dorothy Hatfield who received an OBE in 
the Queen’s Birthday Honours List; she is 
an inspiration to us all.

BIS has announced a £10m fund to 
progress women’s careers, provide 
conversion and returners training and 
mentoring. This fund is available to 
engineering companies based in England. 
Please consider applying for a grant and 
contact WES if you would like to work with 
us on a proposal. 

The date for the AGM has been set 
for 29th November; more details will be 
available nearer the time. We will be 
updating the Mem and Arts, introducing 
a new Governance model and a new 
business plan. Your feedback as members 
of WES is really important, so please put 
the date in your calendar and look out for 
the information beforehand. 
This year there is a lot of energy going into 
supporting women in engineering, the buzz 
is amazing. Let’s use this energy to make a 
difference.
Dr Carol Marsh CEng FIET SIEEE MInstP MIACR FWES

President’s Message
From the 
editor’s desk
It’s difficult not to get carried away with 
the success of NWED which is why 
we have concentrated on the event 
in this issue of The Woman Engineer. 
However, for WES to be able to develop 
the day for the future, we need your 
feedback so we urge you to visit the 
website (www.nwed.org.uk) and report 
back on what you and your companies 
did to mark the occasion if you haven’t 
already done so.

Despite the euphoria of the event there 
has been some disappointing news 
notably that, although steps are in 
place concerning the RAEng Diversity 
Leadership Group, there doesn’t seem 
to be much progress yet. As with any 
campaign, it seems there has been 
plenty of groundwork to tell us that we 
need action but we already know this and 
it is indeed that very action that women 
engineers have been anticipating for 
some time. Hopefully the Group can start 
to deliver some proposals soon.

Also, just as you thought it was safe 
to open the broadsheets, we read that 
a reader in psychology from Glasgow 
University has criticised the drive to 
create gender equality in STEM subjects! 
Speaking at the British Education Studies 
Association conference in Glasgow, and 

later reported in The Times Educational 
Supplement and The Telegraph, Dr 
Gijsbert Stoet said attempts to encourage 
more girls to choose engineering or 
science-based careers “completely deny 
human biology and nature”. Talk about 
stand back and light blue touch paper!! 

I’ve not been able to track Dr Stoet 
down for an interview but maybe that’s 
one for the future!

It’s that time of year when WES looks 
back on its achievements to assess how 
the organisation is meeting its four main 
objectives, so take a look at the Annual 
Report in this issue and see for yourself 
what this remarkable Society is all about.

I would urge students to register for the 
Student Conference – news of the event 
can be found on page 4.

Next issue contribution deadline 
10th October 2014.

Lynn Postle, FICME

wes1919

@wes1919

Women’s 
Engineering Society

Prestige Lecture
by WES Patron Prof Ann Dowling DBE ScD FRS FREng
29th October – Held in London and to include presentation of the Karen Burt Award 2014. 
www.nwed.org.uk
The Graduate Engineer Show, Derby
29th October – visit: www.thegraduateengineershow.co.uk 
WES Student Conference, Engineering Inspiration
14th to 15th November, Read more about the popular and dynamic event to be held at 
Aston University in Birmingham on page 4
WES Annual General Meeting
29th November – venue to be advised
IET Young Woman Engineer of the Year Awards
10th December – IET Awards including WES Prize. www.theiet.org/ywe

don’t miss



the woman engineer - autumn 2014 3

WES is aware of over 80 events throughout the UK which were organised to 
commemorate National Women in Engineering Day (NWED). In addition there were 
numerous in-house activities at companies around the country. Initially established to 
help celebrate WES’s 95th birthday, NWED appears to have become something that was 
very much welcomed by all of you and supported by professional institutions, educational 
establishments, commercial enterprises and individuals as a way of celebrating the 
work women do in a multitude of engineering disciplines and to showcase the great 
engineering careers that are available for girls.

The brainchild of WES Vice President Dawn Bonfield, NWED looks set to become an 
annual event thanks to the enormous efforts of women engineers and the companies 
they work at and the various organisations which engaged with the concept and made 
the day a success. Such was the support that the day attracted a great deal of media 
attention from the BBC, The Telegraph, The Independent, The Guardian and various 
journals and business magazines.

“I was delighted with the response to NWED,” Dawn Bonfield told The Woman 
Engineer. “It appears that many people took the opportunity to organise events and 
highlight the need to encourage women to pursue careers in engineering and encourage 
others to do so. We are particularly pleased with the response from schools which 
seemed to welcome the initiative and our resource packs which gave them guidance.”

A question posed is ‘why differentiate and have a special day for women engineers, 
isn’t this discriminatory?’

The answer, of course is that the event is open to men and women and far from being 
discriminatory the day was organised as a positive action to encourage and re-address 
an imbalance. WES President Carol Marsh explained during her presentation at the 
Women in Engineering:  The Challenge conference. Working through checklists, she 
highlighted what is acceptable and lawful and what isn’t acceptable. “Positive action 
improves the social mix,” she explained. “There is nothing wrong in encouraging women 
to apply for jobs as you are targeting a specific group to change past discrimination but 
you can’t award a job to someone just because of their gender.

“Encouraging women into engineering means they could climb the career ladder 
quicker as there are less of them but on the downside accomplishments might be 
downvalued with the idea that they might have only been promoted etc because of their 
gender – the whole ‘token woman’ thing. You don’t want to create a hostile working 
environment and suffer a backlash. We must remember that replacing one wrong with 
another wrong won’t help so companies have to be clear in their approach. The solution 
is you can target specific groups but you must use a fair, open and unbiased selection 
process.”

Visit www.nwed.org.uk to view 
various events throughout the 
country that were held on 23rd 

June 2014. What are you planning for next year?

Speaking about how to sell the 
profession to parents and school children, 
Helen Wollaston, Director of the WISE 
Campaign, said: “We need to deliver 
compelling and consistent messages for 
girls and use relevant – young, cool, local 
– role models.”

She spoke of the intrinsic rewards 
of job satisfaction, creativity, earning 
power but also pointed out the practical 
considerations parents should think 
about. “There are three vacancies for 
each trained technician compared to five 
trained hairdressers for each vacancy in 
that role. Each engineering graduate has 
an average of 16 per cent higher starting 
salary than other graduates. There are a 
variety of career paths and there are many 
real life examples of women who have 
done well and love their jobs.” 

As for this latter point – just read the 
pages of The Woman Engineer each issue 
and check out the WES website as we’re 
overloaded with real life examples and 
superb role models.

WES is currently working to compile 
the publicity to assess the overall effect 
of the day and its success in terms of the 
objective of raising the profile and igniting 
ideas of careers in engineering for those 
looking at their options! (see page 6 for 
more information on how you can help with 
this task). When the dust has settled and 
we have time to assess the success of the 
day we will be able to start planning for 
next year.

One day at a time – 
NWED sets the tone Fact – National Women in 

Engineering Day trended 
above Wimbledon (on its first 
day) and the World Cup.
Fact – The Twitter feeds went 
ballistic during the day 
Fact – More than 200 schools 
received resource packs 

Pictured above: (left) WES Vice President Dawn 
Bonfield with Jenny Willcott MP, Minister for Women 
and Equalities, and Meg Munn MP for Sheffield 
Heeley. (right) WES Past Presidents celebrate with 
Dorothy Hatfield OBE

the woman engineer - autumn 2014 
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ENGINEERING INSPIRATION 
- 6th Annual WES Student 

Conference
14th to 15th November 2014

Aston University, Birmingham

Bursary-funded places are now available for students to attend 
this year’s WES Student Conference.

 
ENGINEERING INSPIRATION  
The sixth annual WES Student Conference for undergraduate women in engineering and 
technology brings together over 150 students and engineers to celebrate their shared 
passion and to open delegate’s eyes to career possibilities. The conference is aimed at 
students in their third and fourth year of study.

THE BURSARY 
The bursary covers full conference fees and overnight accommodation on Friday 14th 
November and provides a contribution of up to £50.00 towards travel. 

To be eligible for the bursary you need to be a woman undergraduate student on 
a mechanical engineering, manufacturing, design, chemical, computing, electronic 
engineering or similar course. 

HOW TO APPLY
Students wishing to attend the WES Student Conference with bursary support should 

make an individual application. For more 
information visit: conference.wes.org.uk/
eng-inspiration-2014

 
CONFERENCE FEES
Places are available for universities and 
individuals to book without a bursary 
at the following rates:
Standard rate £250
Block bookings (10+) £200

For more information visit:                 
www.conference.wes.org.uk/eng-
inspiration14 or email Rachel Mason 
at events@wes.org.uk  

Ellie Dunnington won a job with Teesside-based engineering 
company Wilton Engineering Services Ltd and competed in 
the regional heats for WorldSkills UK Engineering Construction 
Metalwork at Hartlepool Further College of Education just two 
days after landing the job.

She gained her four-year apprenticeship after studying welding 
and fabrication at Hartlepool.

“I feel so lucky to secure an apprenticeship with Wilton 
Engineering Services,” she said. “It depends what route I go down 
but I could be a welder or plater – we’re yet to find out. I would 
rather do the welding, however I enjoy plating. You get put with a 
mentor who trains me, advises me and I will help them in their job 
while learning skills.”

It has been something of a whirlwind for Ellie, who was born in 
York but lived in Hartlepool since the age of seven.

She was also nominated to compete in the Construction 
Metalwork category of the WorldSkills UK - one of 13 engineering 
competitions run by Semta. Ellie competed against six boys, with 
the task to construct and fabricate the base of a crane.

Although she did well in the regional final, Ellie did not make it 
to the national final nevertheless she enjoyed the competition.

“I was first attracted to engineering by the whole hands-on side 
of things. I like the way you can construct something, fabricate 
it and see everything come together rather than just looking and 
wondering.

“My ultimate ambition is to qualify as a welder or plater and I 
would like to go offshore to different countries.”

Joanne Iceton, Head of Communications and Public Affairs 
said: “It has been fantastic to see so many talented youngsters 
competing using skills which are vital to the future of the UK’s 
advanced manufacturing and engineering sector.

“There has been a welcome increase in the number of girls 
making it to the regional finals but there is still much to do. 
Women make up 50 per cent of the workforce but only 21 per 
cent of the AME workforce is female - and even fewer of them are 
technicians.

“Most importantly Ellie has secured an apprenticeship and a 
career and is a role model for other girls to follow.”

Ellie added: “My mum is really proud of me and thinks it’s great 
that I am doing engineering. I would definitely advise other girls to 
do it as it is a great experience and you are thought no differently 
to the boys and it is really good fun. Everybody has been really 
supportive since I started college.”

A double celebration

An 18-year-old from the north east has had quite a 
summer after securing an apprenticeship and a place 
in a prestigious competition for young engineers in the 
same week.
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My Voice: Women in Engineering 
Does the engineering profession suffer from a lack of strong female engineering 
role models? Do young girls understand what engineers really do? What can we 
do to inspire more girls to want to become engineers? These were just some of 
the questions a panel of female engineers faced during the annual IET Women in Engineering webcast on 24th June.

The panel consisted of Chi Onwurah MP, IET Fellow and Chartered Engineer; Margaret Graham, an electrical/electronic and 
radio frequency engineer; Victoria Martin, finalist at the IET Young Woman Engineer of the Year Awards 2013, and Leah Ridgway, 
engineering lecturer at the University of Nottingham.

Although the panel agreed that workplaces were more welcoming of women engineers now, they touched on how society was still 
surprised by women engineers and that there is a general lack of awareness about what engineers do.

A question posed about how it seemed easier to retrain as a teacher than to return to engineering after a career break sparked 
debate. Margaret Graham said: “In terms of the statistics I have heard it seems that of those women who do return to work after a 
career break, only 40 per cent go back into STEM activities, which needs to be addressed.”

Victoria Martin echoed this: “We seem to be making fantastic headway in encouraging women into STEM roles but we need to do 
more on retention.”

The panel also touched on the ‘throny’ issue of making ‘engineer’ a protected title. Although they agreed that the subject was an 
“absolute minefield”, they concurred that there is definitely an issue with perception. “Engineers have huge responsibilities which can 
mean life and death in many cases and this is a discipline,” said Margaret Graham. It was agreed that that form of ‘engineer’ is very 
different to someone who turns up to fix things at someone’s home but Chi Onwurah MP said there was also a danger of making the 
term ‘engineer’ exclusive which was not the answer. “Engineers do save more lives than doctors, the institutions tell us,” she said. “It is 
a dilemma.”

The panellists were outraged by one question from a female engineer who had suffered at the hands of her male counterparts and 
even had her car vandalised as a “joke”. 

Chi Onwurah MP said this had to be stamped out. “The workplace has a legal responisibility to be supportive for men and women 
and anyone in this situation should consult their professional institute for support and advice,” she said.

Leah Ridgeway agreed but said those working together had responsibilities to each other. “Males need to stand up for their female 
colleagues,” she said.

It was the men who were called on to offer solutions to gender diversity in the workplace by Margaret Graham after Victoria Martin 
called gender stereotypes counter-productive. “Why don’t we ask our male colleagues how they would develop a diversity gender in 
the workplace as it is in everyone’s benefit?”

In answer to the question, why focus on encouraging women into engineering Victoria Martin countered: “We are focussing on the 
issue because we have a shortage. We are missing out on 50 per cent of the population. I could have ended by not being where I am 
through ignorance. The ideal position is that gender is irrelevant.” To view the webcast visit: www.theiet.org/policy/media/myvoice/

POOR SCHOOL CAREERS ADVICE 
deterring future engineers
UK pupils are receiving poor careers advice from teachers who lack understanding of 
business and industry, according to a new poll by the Institution of Mechanical Engineers.

The survey reveals 42 per cent of the 2,030 people polled think careers advice/guidance 
in UK secondary schools is poor, with 26 per cent saying it’s adequate. Only 10 per cent 
believe the advice is good.

The results come as the Institution launched a new Teacher Industrial Partners’ Scheme 
(TIPS), which will see science, technology, engineering and maths teachers being offered two-week work placements within industry to 
help them better explain the highly diverse career opportunities to their students.

The scheme was launched in conjunction with Project ENTHUSE, the National Science Learning Centre and the Institution of 
Engineering and Technology (IET). 

The survey also shows 42 per cent of people think secondary 
school teachers have a poor understanding of business and 
industry in general, with 30 per cent saying they have an adequate 
understanding and just 9 per cent believing it to be good.

Additionally, 57 per cent of people believe teachers should 
undertake two-week work placements to improve their 
understanding of different career options. 
Peter Finegold, Head of Education and Skills 
at the IMechE, said: “The perception the 
UK public has regarding secondary school 
careers advice is entirely accurate - it just isn’t 
good enough at the moment.

“We presently face a massive skills gap in 
the UK and it’s absolutely vital that we are 
encouraging young people to study STEM 

subjects and take one of the many highly rewarding careers that science and engineering have to offer.
“Good careers guidance in our schools is the engine of social mobility. We know that young people look to their teachers for advice, 

yet only 9 per cent of the UK population feels that teachers have a good overall understanding of business and industry.
“The Teacher Industrial Partners’ Scheme (TIPS) is an exciting partnership of employers, professional bodies, charities and 

educationalists that will provide teachers with a fantastic opportunity to see first-hand what it’s like to work in modern industry.”
The poll asked 2,030 members of the public on their views on secondary school careers advice and was carried out by ICM on 

behalf of the Institution of Mechanical Engineers.

Part of the WES objectives is to ‘encourage the study and 
application of engineering’ and WES volunteers have been active in 
this manner for some time. WES has prepared leaflets and posters 
and has worked with STEMNET to encourage more girls to consider 
STEM subjects. This year the ‘Magnificent Women and their Flying 

Machines’ project has seen volunteers visit schools and careers 
fairs to showcase the work done by women building aircraft wings 

during the first wold war. The response has been excellent but 
the opportunity to educate the educators by showcasing various 
industry sectors to them is surely a step forward in terms of an 
understanding of the versatile world of work engineering offers 

girls and boys.

New poll also finds 
57 per cent of 

people think STEM 
teachers should 
spend time in 

industry to improve 
their understanding 

Engineers save more lives 
than doctors

Image source: www.shutterstock.com



6 the woman engineer - autumn 2014

news...............................................................

Women’s 
Engineering Society
Stay in touch with like-
minded people

The Scottish circle celebrated 95 years 
of WES with a host of events and a very 
special birthday cake presented to WES 
by Equate Scotland.

WES is happy to announce that the 
winner of the safety boots competition, 
as advertised in the May issue of The 
Woman Engineer, is Esther Dunstan-
Sewell of Bristol who is now the proud 
owner of a pair of nubuck lightweight and 
flexible boots courtesy of Rockfall.

BEST OF THE NEWCOMERS
Prestige Lecture and Karen Burt Award Presentation
The prestigious Karen Burt Award always attracts a high calibre of entrants and this 
year is no exception. The Award is made in the name of a WES council member who 
campaigned to improve the recruitment and retention of women in engineering whose life 
was tragically cut short, and it is presented annually by WES to the best newly qualified 
Chartered Engineer.

This year the Award will be presented on 29th October in front of an audience of invited 
guests at the IMechE following a Prestige Lecture given by Professor Ann Dowling DBE 
ScD FRS FREng.

In a presentation entitled: ‘Towards a Silent Aircraft’, the Patron of WES will talk about 
her engineering research work and will give some insights into her historic forthcoming 
presidency of the Royal Academy of Engineering as the first woman President.

This year’s nominees for the Karen Burt Award are: Andrea Seedhouse, IChemE; Bo 
Wang, CIBSE; Dr Lisa Collins, EI; Dr Magdalena Nowak CEng MWeldI, TWI; Elaine 
Greaney, IET; Gemma Dore, RAeS; Helen West, SOE; Marie Karlsson Carruthers, 
IMechE; Natalie Cropp, ICE; Sally Friswell, IFE; Sioned Owen, IED.

New Members
Jehan Abdulla, Valerie Allen, Jan Collie, 
Lilli Craemer, Pamela Farries, Julia 
Gilles, Sarah Hainsworth (Fellow), 
Esther Hills, Paige Hulatt, Alice Martin, 
Clare Miszenska, Kirstin Rouse, Linda 
Stevens, Rebecca Sykes

Help us to 
HELP YOU
WES relies on the commitment of 
volunteers to bring members and the wider 
community all the services we provide but 
we could always do with more people to 
help out and there are a couple of projects 
which need urgent assistance.

We are seeking a volunteer to compile 
a list of the media articles concerning 
National Women in Engineering Day so 
we can measure the day’s impact and 
assess its reach. This will enable us to 
plan accordingly in the future and hopefully 
develop this into a national event with 
maximum effectiveness.

We also need another volunteer to 
manage the She’s an Engineer feature on 
the WES website. This involves finding 
suitable engineers and adding their details 
to the website every other week. 

If you think you can help us out with 
these or other volunteer work please 
contact Dawn Bonfield, email: office@
wes.org.uk or info@wes.org.uk Tel: 01438 
765506.

DIARIES TO THE READY
The WES AGM will take place on 29th November so put this 
in your diaries now. The venue has yet to be confirmed so 
please check out the website for notification. All the relevant 
paperwork will be sent out in due course.

Immediate Past President 
Milada Williams and current 
President Carol Marsh presented 
a bouquet of flowers to a 
former WES president Dorothy 
Hatfield OBE at the Women in 
Engineering: The Challenge 
conference in June in recognition 
of her receiving the OBE in the 
Queen’s Birthday Honours List.

Dorothy has been a pioneer 
of women engineers in the 
aeronautical industry since she 
became the first and, at the 
time (1956), only engineering apprentice ever with Vickers-Armstrongs (Aircraft) 
Ltd at Brooklands.  She succeeded in a totally male environment to graduate with 
a first-class honours degree in aeronautical engineering and went on to have a 
distinguished career in the industry.  She has worked with WES over the years to 
promote engineering careers to girls.

A humble Dorothy said: “WES has enabled me to put a certain amount of effort in 
over the years and I thank you all so much. I am very proud of you.”

New Fellows 
Sarah Hainsworth, Penny Taylor, Sarah 
Spurgeon, Fiona Neads, Therese 
Lawlor-Wright, Amanda Foster, Karin 
Hing, Irene Turner, Linda Maynard, 
Amanda Chessell
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I am one of the 
recipients of the award; 
it helped to support me 
during the unfunded 
period of my research. 
Financial and moral 
support are two things 
that can make a huge 
difference in the lives of 
people who are in career 
transition.

Ruby Raheem

NORTH OF THE BORDER assistance from WES

This is the penultimate year for the Doris Gray Award which has been in existence for 
nine years. The Award provides scholarships for undergraduate and post-graduate 

students at Scottish universities and offers support for Scottish schools and not-for 
profit organisations encouraging girls to pursue engineering careers. During the past 
nine years around £34,500 of scholarships, £36,000 of enabling grants and £26,000 of 
conference bursaries have been awarded.

Over 20 students have benefitted from scholarships and seven organisations from 
enabling grants. The enabling grants have helped set-up university student groups in 
Scottish universities, taught teachers to solder so they can teach pupils, initiated the 
George Watons College’s Girls into STEM event to mark the 90th birthday of WES and 
which has since become an annual event which is supported by the grant, sponsored a 
mainly girls green car team to attend competitions and funded science fairs, EDT school 
events and Innovative Routes to Learning courses run at Strathclyde University.

The conference bursaries were used to fund the Doris Gray Conference for WES’ 90th 
birthday which is now the successful Engineering Inspiration conference and helped 
many students attend conferences and study in Europe. For more information contact: 
dorisgrayaward@wes.org.uk 

Our predominantly female team within North 
Highland Young Engineers received a Doris Gray 

Award during 2012 to assist with the costs of 
competing in the Greenpower Challenge (electric car 

racing). The result was a third place finish at the 
National Final; but more importantly the confidence 

of the girls was boosted and their interest in 
engineering and technology strengthened.

Out of the seven girls in the team, two have started 
technology apprenticeships and three have gone 

on to study science / technology related courses at 
university.

North Highland Young Engineers

Despite suffering from three debilitating chronic illnesses, Marcia 
McSwegan utilised a £1,000 grant from the Doris Gray Fund to buy a 
laptop and additional texts and pay for transport to be able to study for 
an MEng in Biomedical Engineering at the University of Glasgow. She said: 
“In return for this generous scholarship, I plan on designating a significant 
amount of my time now and in future years to the promotion of women 
in engineering as well as a place for the disabled within the industry. It is 
my belief that no barrier, such as age, gender or disability, should stand in 
the way of a successful career in engineering and funds such as the Doris 
Gray help make this possible.”

Marcia McSwegan

Run by the Engineering Development Trust, Go4SET is a team challenge for S2 pupils to 
encourage young people to continue study in engineering, science and technology. Successful 
applications have been made to the Doris Gray Fund to help expand the challenge beyond 
Scotland’s four major cities of Aberdeen, Dundee, Edinburgh and Glasgow and to encourage 
more females to participate. 

Go4SET now has eight hubs, team numbers have more than doubled and the number of 
females taking part now exceeds 50 per cent year on year. 

John McIntyre, Senior Co-ordinator, EDT Scotland

I received the Doris Gray Award to support my studies 
whilst undertaking an Erasmus study exchange year in 

Munich, Germany. I was surprised to realise that there was 
this kind of support for female engineers available, and I 

am most grateful for the way in which the award eased my 
financial stress prior to and throughout the year.

Marie-Claire

I was awarded the Doris Gray Scholarship in 
September 2013. Thanks to the funding, I could 
afford to buy the software related to my studies. 

The award has also helped to boost my confidence 
and encouraged me to further engage with various 

networks helping women studying and working 
in the STEM field, especially the Interconnect and 

Equate. 
Agnieszka Stachowiak

Innovative Routes to Learning 
The Doris Gray Awards have provided sponsorship for 
female senior phase school pupils to attend the University of 
Strathclyde’s two summer Engineering Challenges; Product 
Design and the Mini Space Academy (EEE) for the last five years. 
This generous sponsorship has allowed us to provide educational 
opportunities to approximately 50 girls, the majority from areas 
of social deprivation and traditionally low levels of participation 
in higher education. Evaluative evidence has shown that these 
programmes have a very strong impact on pupils’ knowledge 
of courses and careers in engineering and their aspiration and 
confidence to undertake engineering degrees. 
Iain Mitchell 
Innovative Routes to Learning
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Sarah Beacock FEI, skills and capability 
director, Energy Institute, said: “One of 
the strengths of the energy industry is 
the variety of highly specialist and highly 
technical roles. In particular, engineers 
remain in high demand within the sector. 
This survey shows a clear advantage for 
EI members and those with chartered 
status in terms of salary, job security and 
work-life balance. The energy industry has 
a lot to offer new entrants, but more can 
be done to promote energy as an exciting 
and vibrant career option, particularly 
among females, and from an early age.”

The report shows that 30 per cent of 
respondents saw their salary rise in line 
with the cost of living in 2013, whilst 33 per 
cent received a pay rise above this.

Those with qualifications and specialist 
skills, such as project managers and 
specialist engineers, continue to do 
well. One in ten were awarded a rise of 
between 6-10 per cent; a further 10 per 
cent enjoyed a jump of over 10 per cent. 
The survey also revealed that almost twice 
as many people without chartered status 
earned below £41,000 than those with 
chartered status.

There is still evidence of a gender 
pay gap Inaugural Everywoman in Energy Leadership Academy

Closing the gender gap in the energy sector is vital to solving the industries skills 
shortage. A recently released PWC study* of the 100 largest listed oil and gas 
companies in the world highlighted that women occupy only 11 per cent of seats on 
the board of directors. 

With its core focus on fostering the development of female talent, the inaugural 
everywoman in Energy Leadership Academy will take place on Tuesday 9th 
September 2014 at EDF headquarters in Gloucester. 

With a panel of renowned speakers and a keynote address from Baroness Verma, 
Parliamentary Under Secretary of State for the Department of Energy & Climate 
Change, delegates will get access to expert insight. The Academy will also feature a 
motivational session from Natasha Baker MBE, double Paralympic Gold Medallist. 

To view the programme and book places at the event visit www.everywoman.com

*PWC November 2013, Building talent for the top

In a survey of over 1,000 
energy professionals, those 
with chartered status receive 
higher salaries, improved job 
security and increased work-life 
balance although there is still 
evidence of a gender pay gap. 
These are the key findings of 
the ‘2014 Hays Energy Salary 
and Benefits Guide’, produced 
in partnership with the Energy 
Institute (EI), which provides an 
analysis of the current labour 
market conditions in the energy 
sector.

Professional recognition for energy workers 
improves job prospects

with only 12 per cent of women earning between £61,000 and £80,000 compared with 16 
per cent of men; this also reflects the lack of women in specialist and senior roles.

Greg Lettington, director, Hays Energy, said: “Our research shows the premium paid 
for specialist skills in the energy industry. A shortage of engineers in areas such as power 
system, substation design, distribution networks, low carbon energy generation and 
system design means salaries are likely to continue to rise as employers compete to 
attract the skills they need. As the current workforce reaches retirement age the pressure 
will be on for employers to address this skills gap. While many employers are taking 
action to upskill their existing workforce, more must be done to encourage new entrants 
to the industry, particularly women who are under-represented in energy.”

Forty-five per cent of those surveyed have worked at the same company for between 
1-5 years, and 13 per cent for between 11-20 years. The length of time employees are 
staying with an employer shows that if you have the right skills there are opportunities 
to progress and take on new challenges. This is significant as, when asked what they 
considered to be the most important factor when looking for a new role, apart from salary, 
31 per cent of respondents answered “career development” whilst 23 per cent sought “a 
new challenge”.

Getting the work-life balance can be crucial to recruiting and retaining energy talent. 
Family-friendly benefits, such as an on-site crèche, performance-related bonuses and 
flexibility remain important to respondents. EI members and individuals with chartered 
status have better ratings for work-life balance and job satisfaction than respondents as 
a whole.

The full report provides more in-depth analysis on salaries, benefits, skills and 
recruitment trends. This survey covers the oil and gas, nuclear, renewables, biomass, 
biofuels, utilities and combined heat and power markets as well as energy demand and 
efficiency.

Download a free copy online at www.energyinst.org/energy-salary-and-benefits-
guide-2014
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